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Appendix A
Noncompliance Corrective Action Plan
Instructions: Below is a corrective action plan example. The blank template is featured on the second page. Using the template, enter areas of self-reported noncompliance and include proposed corrective action steps and completion dates. If needed, add or delete rows in the template. Please remember to enter the LEA name in the appropriate field. 
For unresolved noncompliance detected by the department via monitoring, include pertinent details from the corresponding corrective action plan issued by the department. 
Finally, using the provided instructions, upload the plan to ePlan by November 30, 2026. After the department reviews the plan, edits may be warranted.
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LEA: Click or tap here to enter the LEA name and then delete these highlighted instructions.
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T.CA. § 49-5413@)
(background checks)

‘An internal audit conducted on
September 30, 2026, revealed
expired background checks for
eleven (11) employees. The E
noncompliance stems from a
tracking gap created by the
recent resignation of the
human resources director.

Notify the impacted employees
and their managers of the
oygstandinggequirement and
néxt steps in writing.
Coordinate fingerprinting
scheduling, results processing,
Rap Back enrollment, and
related communications.
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Human Resources Director

L E

Human Resources Director

Complete

October 1-16, 2026




