Empowering Educators - Unlogking Potential

Step 1: Identify your core values.

District Vision Setting

Circle your top ten values. Narrow those down to five. Narrow those down to three.

My Values:

This is not a comprehensive list. Please feel free to add your own.
Acceptance Compassion Growth Making a difference Self-expression
Achievement Connection Happiness Mindfulness Self-respect
Adventure Contribution Helping others Nature Service
Affection Cooperation High expectations Nurturing Sharing
Ambition Creativity Honesty Order Solitude
Appreciation Effectiveness Hope Passion Success
Arts Equality Humility Peace Support
Authenticity Equity Humor Personal growth Teamwork
Authority Excellence Imagination Perseverance Time
Autonomy Expertise Independence Personal Tolerance
Balance Fairness Influence development Togetherness
Belonging Family Initiative Positive Attitude Tradition
Caring Flexibility Integrity Pride Trust
Celebration Focus Intuition Productivity Unity
Challenge Forgiveness Interdependence Recognition Variety
Choice Freedom Joy Reflection Zest
Collaboration Friendship Kindness Respect
Commitment Fun Knowledge Responsibility
Community Goals Leadership Results
Communication Gratitude Loyalty Risk-taking

Step 2: Identify your core values.

Adapted from Core Values by Bright Morning Consulting, 2017

(https://brightmorningteam.com/wp-content/uploads/2017/09/Core-Values.pdf)

Use your top three values to write your personal vision statement for preschool inclusion.

My Vision for Preschool Inclusion:
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